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Introduction

This is the quarterly report for Term 3 2007.  Each of the Campuses of Western Cape College produce a quarterly report for their respective communities inline with the responsibilities outlined in Education Queensland’s Bound for Success Education Strategy.  These quarterly reports are made available to all members of the community and will be formally presented to local Parents & Citizen groups and Shire Councils.  The premise of producing quarterly reports is to pro-actively inform parents and communities about student outcomes and in turn increase the accountability of the school and community to improve.  Having knowledge about how your local school is going is the first step to becoming an active participant in the education of your children.  Engaging parents, students and communities in learning is a priority at Western Cape College and quarterly reporting is one tool we can use to achieve this.  
Principles of Western Cape College

Western Cape College is guided by a set of principles.  College representatives including staff and students are expected to demonstrate these principles through their work, behaviour and attitudes.  The principles of Western Cape College represent the values of the College and are the foundation of all operations.   
The Principles of Western Cape College are:

· Western Cape College will apply the principle of merit.

· Western Cape College leadership process will be used by all staff.

· Western Cape College will pursue academic excellence for all.

· Western Cape College will value and support the cultural diversity of its students.

· Western Cape College will provide a diversity of programs appropriate to needs of individuals.

· Western Cape College will support the core values of: Trust, Courage, Fairness, Honesty, Respect and Love 
· Western Cape College believes all have the capacity for individual accountability.

· Western Cape College believes education is a partnership between parent, teacher and child.

· Western Cape College will maximise outcomes by strategic partnerships.

Director’s Message
The Quarterly Community Report is very important to demonstrate the College’s commitment to accountability.  I encourage each member of the community, every parent and every staff member to read their Quarterly Community Report to understand holistically how students are performing and how we as a school and as a community can work together to make Western Cape College a first choice school.  This quarter we have seen the roll out of Prep and Pre-Prep continue, advances in delivery of education policies and a focus on new and improved facilities development to name a few.  I encourage every community member to contact their local Campus if they haven’t received a report or have any questions about the report.  Thank you to all the staff and students at Western Cape College for their hard work and dedication and to the parents and community members who volunteer their time and effort to make Western Cape College a first choice school. 
Weipa Head of Campus Message

The Weipa campus of Western Cape College continues to grow in line with the commodities boom that has been evident the past five years.  As our school expands in numbers, we also expand in our capacity to lead and develop enviable programs and practices.  In 2007, the school has taken a lead role in implementing the Bound for Success curriculum strategy and assisting ad co-ordinating district moderation activities.

2007 Third Quarter Priorities

· Preparation for and administering of Year 3,5,7 tests, Year 4 Queensland Common Assessment Task and the QCS.

· Involvement in Arts activities - Croc Festival, School Musical, Music excellence program

· Launch and implementation of the PSPI funded attendance strategy

· Timetable changes in Year 10 to support specialised maths and science program.

· Refine and support ICT program and present pilot tablet 1-to-1 findings

· Prepare for MOE rollout

· Refine Junior school curriculum plan.
Education Outcomes

Junior School:

Successful Preparatory Year of Schooling:

· Covered shade cloth assembled 

· 2 Student Free Days dedicated to the Reflection of Prep across the college

· Successful Parent Teacher Interviews

Early Years Curriculum:

· ‘Continuity Day’ A special Student Free Day to ensure continuity across the  Early Years

· ‘Oral Language’ extension module delivered to staff

· The development of the Early Phase of Learning Action Plan 

Junior School Curriculum:

· Bound for Success Moderated Task for years 1,2 and 3 implemented
· Fortnightly teleconferences to support staff with the moderated tasks

· Moderation of the Year 2 NET results at Cape and District levels 

· Parent Teacher Interviews offered

Other:

· Refrigerators in @ classroom
Term 4 Priorities:

· Transition program for students coming into Prep and students in Prep going into year 1

· Moderation of the Bound For Success Task

· Year 2 Diagnostic NET Intervention for students caught 

· Oral Language Bandscales training

· THRASS training

· Literacy Framework 5 day Professional Development training for all Junior School teachers

· Finishing the Prep playground

During term 2, year 2 teachers used a specifically designed validation tasks to confirm their observations and judgements about those students being considered for additional support in literacy and numeracy.

These students needing additional support have been caught in the NET

	
	% of students caught

2006
	% of students caught

2007
	Number of students from 81 caught

2007

	Reading
	36%
	29%
	24

	Writing
	34%
	24%
	20

	Number
	30%
	29%
	24


Middle School:
During the period 21st and 22nd August, our Year 5 and 7 students undertook the 2007 Queensland Literacy and Numeracy Tests. Attendance for testing was of a high standard, with over 90% of all students completing all required components of this assessment.

Year 4 and 9 students participated in the QCAR (Qld Curriculum, Assessment and Reporting Framework) Trial, with students undertaking English and Mathematical Comparable Assessment Tasks. This process was particularly useful, as it allowed teachers to be involved in professional discussions on reporting and assessment across the tasks.

Implementation of the Transition Strategy began late this term, with Mapoon Year 4, 5, and 6 students participating in a day visit to Weipa Campus. Students had the opportunity to participate in the Year 7 Tablet project class, visit new buildings and join in with classes at their age level.
Parent teacher interviews were conducted towards the end of the term, with teachers implementing a proactive approach to contacting parents when interviews were determined to be of high importance.

Facilities update; Final planning for the construction of the Year 4, 5,and 6 playground is underway, with Investing in Schools funding confirmed and company ‘Big Splash’ finalising the new play environment structure to be installed. The Year 7 – 9 middle school eating area is nearly complete. Thanks to the Senior Construction class for installing the slabs and umbrellas. 

Priorities for term 4 include; preparation of student ‘At Risk’ program; completion and moderation of Year Level Moderated Tasks; Implementation of Transition Program; Year 6 and 7 Transition Camps; Year 6 Celebration Event (Week 7); complete ILP Diagnostic Maps.

Senior School:

At this time of the year, all Senior School staff and students are in the middle of assessment. The year twelves are preparing their verification submissions which is their final chance to improve their results while at school. The new structure to the timetable for the Senior School has reduced the stress levels of both students and staff.

SAT’s

School Based Apprenticeships and Traineeships continue to go from strength to strength. Several students have been given the option of going full time and many have been offered new Traineeships following the Work Experience opportunities. 

Work Experience   
Many of the years eleven and twelve students have continued to attend work experience one day a week. This experience has been crucial to the career development of the students at a time when many can be unsure of their future. Support from local industry has been exceptional and the school industry partnerships have continued to strengthened. 

SETPlan’s
The Senior Education and Training Plan’s for the year eleven students are being reviewed and the process has been successful. To recognise the change that students go through in one year is remarkable and to have the students, staff and parents be part of this process has been invaluable. Several students have made significant changes in their chosen career pathway and are now provided with a ready made support group to help them achieve these goals.

Term 4 Priorities

During term four, the process of subject selection and timetabling will be at the forefront. Several parent information evenings will be held and the emphasis on student retention becomes apparent. For the year twelves, much of their focus will be on the upcoming completion of their schooling career. With verification over, the formal and end of year celebrations will be hard to compete with but it is a challenge that staff are up for. It is also a time to celebrate the student’s successes with the Presentation Evening to be held during term 4.
1. Attendance and Enrolment

There are currently 916 students enrolled at Weipa campus, the same as in Term 2 2007. Although we have had several new enrolments, we have had matching student exits whereby families have moved due to work.  Our attendance is:

Junior School Prep - 3 – 81%
Middle 4-6 – 81%

Middle 7-9 – 76%

Senior 10 -12 – 71%

2. Student Outcomes

See individual sector reports.
3. Behaviour Management

There were 34 school disciplinary absences in Term 3.  A high percentage of our suspensions were resulted to; refusal to participate in the program of instruction; verbal or non-verbal misconduct; and, physical misconduct not involving an object. 

The Student Code of Behaviour was ratified at a duly constituted P&C meeting. 

Throughout the term we had 2 new staff trained in Classroom Profiling

.
2007 Fourth Quarter Priorities

· All buildings to be completed in the current stage of the Master Plan

· Facility improvement projects to be completed by end of 2007

· Transition Program rollout – between Campuses and Stages of Schooling
· Moderation of Bound for Success Moderated Tasks

· ILP Diagnostic Maps

· Senior subject selections and 2008 timetabling

· Presentation Evening

· Refocus towards student retention

· Literacy Framework 5 day Professional Development training for all Junior School teachers

