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Term 2 has been an extremely busy term for student assessment and reporting.  Completion of Year 3, 5, 7 & 9 tests, Year 2 Net and completion of District Wide Assessment Tasks have afforded students the opportunity to show improvement in knowledge of testing and assessment genres whilst providing evidence for Semester 1 reports to parents.   Parents / carers were invited to share in classroom successes during week 11 and the ABC Rewards Student Fun Day was a huge success.  Transition Day was also very well attended with many families choosing boarding options for their children for 2009.
The strategies of Student Leadership and Rewards Programs along with teachers’ energetic and consistent focus as leaders of learning are engaging students through guided focus and reward for attendance, positive behaviours and great work.  Every class can boast success with noticeable improvements in classroom behaviours and environments and visible improvement in application to learning.  Programmes which have supported students’ emotional needs can also be championed for improvements across the school.

Attendance has, in holistic terms decreased during term 2 when compared with term 1.  Whilst attendance suffered across all year levels in weeks 1 and 2 due to community sadness, the overall attendance pattern for Years Prep - 8 has increased.  Conversely, the Year 9/10 cohort has experienced inconsistency in attendance due to a number of unforeseen circumstances during the term.  This, with community sadness, has impacted negatively on overall attendance.

Families know that students are welcome at school and supported to do their best through to completion of year 12 or equivalent and beyond.  This clear message and focus provides all families with aspiration for their children.  The consistency of transition to meaningful learning options post Year 7 means that there is a reason to dedicate attention to learning in earlier years – it means that children can aspire to a positive future and with effort, achieve their potential and reach their dreams.  

2008 Second Quarter Priorities

Leadership Priorities
· Student Leadership; leadership, public speaking, meeting procedure etc.

· Committees meeting regularly and working according to their charters of responsibilities and accountabilities.

· School / community relations campaign,  

· Development of a Performance Framework.

Behaviour, Attendance & Transition Priorities
· Continue reward systems for good and appropriate school and social behaviour.

· Focus on attendance and inclusivity.

· Implement new Behaviour Management Policy:

· 34 students currently assisted to transition to boarding schools in Weipa, Cairns, Gordonvale, Herberton, Charters Towers, Rockhampton, Yeppoon, Brisbane and Ipswich.
Professional Development Priorities

· Years 1-3 teachers completed literacy framework training
· 2 staff trained as profilers
· Preprep and Prep B teachers accessed Early Learning with Indigenous perspective PD
· All staff completed Student Protection, Code of conduct, ESCMs Profiling, ESL Indigenous Bandscales Crossing Cultures, ILPs PD.

· Special Needs teacher completed modification of activities and tasks for special needs students. 
Facilities & Equipment Priorities

· Development of post year 8 alternative schooling strategy re-energizing industrial sheds with office/classroom space.  
· Work team sourced to redevelop B Block from two multiage classrooms to four discrete classrooms
· Special Needs Centre en route – construction fencing erected and additional requirements approved.

· Disabled access ramp for year 3 room on loan en route.

· Air conditioning has been fitted to all teaching areas, offices and staff room. 
· Landscaping - Community Library project ongoing.

Education Outcomes

1. Attendance and Enrolment

Total Enrollments:  P – 10 - 223
Preprep Enrollments:  22

Students in Transition:  32
Attendance Term 1 2008


2. Behaviour Management

	Suspensions
	No suspensions during term 2.  

	Home Visits
	30 students received home visits where parents/carers were contacted as a result of damage to school property and unsafe behaviours.

	Expulsions
	There have been no expulsions this term. 

	Altered Programs
	1 student has been placed on an alternative program to ensure educational and social needs are best met. 


As part of the Behaviour Management Strategy at Aurukun Campus students receiving home visits or suspensions are placed on Responsible Behaviour Plans.  The strategy of students assisting in the development of their Behaviour contracts has assisted in decreasing the numbers of disruptive students and severity of incidents when compared with term 1.  
2008 Third Quarter Priorities

Leadership Priorities

· School leadership and accountability – Staff, parents and students.

· Student Leadership – continue developing leadership skills – public speaking, meeting procedure etc.  
· Student Council - continue participative capacity.

· Committees continue to enhance delivery.

· Continue and build on school / community relations campaign – Newsletter twice per term.

· P&C meeting in August.  Capacity building for P&C.  Student Council to participate in P&C meetings.

· Student Council continue to participate in Community Council meetings.

Behaviour, Attendance & Transition Priorities

· Continue reward systems for good and appropriate school and social behaviour.

· Continue focus on attendance and inclusivity.

· Years 8-10 - Mind Matters Programme.

· CYMH – Tree of Life – Intervention Programme for years 4-10 students.
· Year 7 enrollments submitted for 2009 transitions to high school.

· Industrial Sheds ready for learning.  

· Community Art project begins Week 3 with Certificate II signup on July 29.

Professional Development Priorities

· Year 1 & 3 teachers complete literacy framework training.
· All staff – First Steps Reading, First Steps Writing, ILP, Year 3,5,7 test preparation.
· Interactive whiteboards.
· Professional Standards for Teachers. 
· Two staff to be trained in Classroom Management Profiling.

· May 3rd – RAIS and PD weekend in Weipa.
Facilities & Equipment Priorities

· Development of post year 8 alternative schooling strategy re-energizing industrial sheds with office/classroom space.  
· Work team sourced to redevelop B Block from two multiage classrooms to four discrete classrooms.  Plan to include office space for Welfare Reform Case Workers. 

· Monitor school security systems and continue to revue plans for emergency evacuation in line with community risk management plan.

· Monitor school evacuation and lock down procedures.  Order megaphone and horn.
· Basketball Court / Tennis Court repaired, resurfaced and painted.  Awaiting QBuild resurrection of fence. 
· Accommodation house blitz – Qbuild – electrical.  Staff hot water has been a particular focus with a number of households in need of repair. 

· Fire Safety fully compliant with all extinguishers, blankets and hoses repaired, functional and working.
· Youth Strategy Teacher and Teacher Aide prepare TAFE shed for use in term 3 and mentor and case manage young people to enroll in work readiness and community art certificates..    

· Special Needs Centre constructed with two gate access fencing and funding attributed to resources for fit out.
· Source renewed air-conditioning according to quotes for computer labs, server room, community room and replacements for inadequate air-conditioning in Year 3 room and  Principal’s office.
· Junior School Garden Project adjacent Junior Playground.
· Junior Playground water fountains.  
· IT staff visit from Weipa have begun interactive whiteboard building.

· Basketball Court / Tennis Court repaired, resurfaced and painted.  Awaiting QBuild resurrection of fence.

· Workplace Health and Safety audit has reported a number of issues relating to electrical and carpentry.  These will be progressively addressed during term 3.
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