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Quarterly Community Report

Introduction

This is the quarterly report for Term 3 2007.  Each of the Campuses of Western Cape College produce a quarterly report for their respective communities inline with the responsibilities outlined in Education Queensland’s Bound for Success Education Strategy.  These quarterly reports are made available to all members of the community and will be formally presented to local Parents & Citizen groups and Shire Councils.  The premise of producing quarterly reports is to pro-actively inform parents and communities about student outcomes and in turn increase the accountability of the school and community to improve.  Having knowledge about how your local school is going is the first step to becoming an active participant in the education of your children.  Engaging parents, students and communities in learning is a priority at Western Cape College and quarterly reporting is one tool we can use to achieve this.  
Principles of Western Cape College

Western Cape College is guided by a set of principles.  College representatives including staff and students are expected to demonstrate these principles through their work, behaviour and attitudes.  The principles of Western Cape College represent the values of the College and are the foundation of all operations.   

The Principles of Western Cape College are:

· Western Cape College will apply the principle of merit.

· Western Cape College leadership process will be used by all staff.

· Western Cape College will pursue academic excellence for all.

· Western Cape College will value and support the cultural diversity of its students.

· Western Cape College will provide a diversity of programs appropriate to needs of individuals.

· Western Cape College will support the core values of: Trust, Courage, Fairness, Honesty, Respect and Love 

· Western Cape College believes all have the capacity for individual accountability.

· Western Cape College believes education is a partnership between parent, teacher and child.

· Western Cape College will maximise outcomes by strategic partnerships.

Director’s Message

The Quarterly Community Report is a very important tool, demonstrating our commitment to accountability at Western Cape College.  I encourage each member of the community, every parent and every staff member to read their Quarterly Community Report to understand holistically how students are performing and how we as a school and as a community can work together to make Western Cape College a first choice school.  This quarter the College received national recognition for its partnership with Rio Tinto and the provision of the Service Guarantee for Secondary Schooling.  We are looking at slowly expanding the Service Guarantee and are facing complexities head on which we are able to do because of our organizational size and infrastructure.  I encourage every community member to contact their local Campus if they haven’t received a report or have any questions about the report.  Thank you to all the staff and students at Western Cape College for their hard work and dedication and to the parents and community members who volunteer their time and effort to make Western Cape College a first choice school. 
Mapoon Head of Campus Message
The third quarter of the school year is often the most demanding.  As well as participating in various extra-curricular activities such as Croc Festival and NAIDOC Celebrations, students were also required to engage with State Testing.  Students showed great confidence in all of the challenges they faced this quarter and experienced great success.  The successes of Mapoon Campus and its students are also very much a result of the support and assistance received from parents, staff, community members and community organizations such as the Mapoon Shire Council.  A great deal of the assistance the Campus receives also comes through Western Cape College itself.  

We receive support in many ways from the other Campuses of Western Cape College, and through the College structure in general.  This year we have been very fortunate in receiving an allocation for an additional teacher (Amanda Walz) through the support of the College.  This has meant threat we have been able to provide one-on-one intervention for students who are at risk of not achieving to their full potential in Literacy.  It also provides us with the freedom to keep class sizes small, ensuring that all students get necessary support.  

Each class had a full-time Teacher Aide or Assistant Teacher, which would also not be possible if the Campus did not receive significant financial support from the College.  We have an allocation of 60 hours for Teacher Aides across the Campus.  Without the support of the College, we would only receive 15 hours per week for all classes to share.  These increased hours not only mean more support for students and staff, but also more jobs for community members.   We also receive a lot of administration and Transition support.  All of this means that we are able to focus on our core business of teaching and learning – hence our strong student outcomes.    

It is of extreme importance to acknowledge the assistance Mapoon Campus receives from, not only local individuals and networks, but the wider support structures such as Western Cape College.  I can say without any doubt, that the Campus would not experience the success we are very well-known for, without this support.    

 2007 Third Quarter Priorities

·  Continue to build and develop skills necessary for students to be successful in the Year 3 & 5 State Testing
· Participate in the 2007 Croc Festival in Thursday Island 
· Develop a whole-school Health and Physical Education Program
· Engage Year 4 – 6 student in Transition activities with the Weipa and Aurukun Campuses
· Produce ‘Transition Program’ document to detail Campus strategies and provide important information about preparing students and families
· Assist the Mapoon Shire Council and Weipa Campus to support the re-engagement of Mapoon secondary students
· Continue to provide and improve intensive intervention programs to students who are at risk of not achieving to their full potential
· Maintain an attendance percentage of 90% or more across the Campus 
· Develop ‘Safe School Travel Committee’ and build a crossing and put up appropriate signage in front of the school and Clinic to improve pedestrian safety.  
Education Outcomes

1. Attendance and Enrolment

	Year Level
	Current Enrolments - 2007

	Pre-Prep 
	6

	Prep 
	5

	Year 1
	2

	Year 2
	6

	Year 3
	7

	Year 4
	4

	Year 5
	4

	Year 6
	2


	Total Enrolments (PTE & FTE) 2007
	Total Enrolments (FTE)  2007

	36
	33


3rd Quarter 

Year Level Attendance Percentage
Attendance data for the Third Quarter is not yet available due to technical difficulties with the  data tool.  We do however; anticipate a slight drop in attendance this term due to a large percentage of students taking holidays during this period.  

	Year Level
	Attendance Percentage

	Prep
	

	Year 1
	

	Year 2
	

	Year 3
	

	Year 4
	

	Year 5
	

	Year 6
	


Overall Attendance Percentage for Years P – 6

Term 3, 2007

	


2007 Attendance Strategies

· Continue to implement strategies identified in the 1st & 2nd Quarterly Report

· Home visits for students who miss more that 1 consecutive day at school with no explanation 

· Communication with parents through notes and the Campus Newsletter about the importance of attending everyday

· Contact Police where students have missed more than 10 days in a 3 week period, with no explanation from parents.

2. Student Outcomes

The Year 3 & 5 students participated in the 2007 Aspects of Literacy and Numeracy State Tests.  The results of these tests will be available late in the 4th quarter. 

The following information highlights the significant improvements in reading levels of students in Years 2 – 4 over the past 12 months.  This is a trend that carries across the whole school.  

	Student
	Term 3, 2006
	Term 3, 2007

	Marcus
	1
	4

	Andrew
	1
	9

	Kiara
	1
	9

	Tariq
	1
	9

	Jerald
	1
	4

	Gausa
	6
	19

	Royston
	6
	19

	Jason
	2
	10

	Florence
	9
	20

	Rachel
	12
	30

	Jessica
	16
	25


3. Behaviour Management

	Number of Suspensions
	1

	Expulsions
	0 necessary 

	Home Visits/Parent Meetings for Behaviour
	3 necessary 


Strategies for Managing Student Behaviour

In addition to continuing to implement our existing strategies (detailed in the 1st & 2nd Quarter Report), some new initiatives have been developed – 

· Develop Individual Behaviour Plans for identified students

· Individual Parent Meetings, where necessary, to discuss student behaviour 

· Develop and display new ‘School Rules’

· Request Specialist support for assisting students identified as having behaviour difficulties

· Provide professional development for staff in the ‘Micro-skills for Managing Classroom Behaviour’

· Discuss Behaviour Management strategies at weekly Staff Meetings to share best practice and develop strategies

· Encourage particular students to work with Jacko on grounds duties during lunch hours

· Individual student ‘Reward Programs’ for identified students

2007 Fourth Quarter Priorities

· Asses the oral language of all students and implement an Oral Language Program to assist students with the acquisition of Standard Australian English

· Complete Sand Play Area and new playground (possibly extend into 2008)

· Provide parents with Students Reports using a 5 point scale

· Complete and moderate all District Wide Tasks

· Continue to support parents and Year 6 students to successfully transition into secondary education through the Mapoon Campus Transition Program

· Ensure all Bound For Success Curriculum, Assessment and Reporting requirement have been met

· Improve security of Campus facilities by fixing security screens to necessary buildings

· Continue to work with Mapoon Shire Council and the Main Roads Department to create a school crossing in the interest of student, staff and parent safety

