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Introduction

This is the quarterly report for Term 1 2008.  Each of the Campuses of Western Cape College produce a quarterly report for their respective communities inline with the responsibilities outlined in Education Queensland’s Bound for Success Education Strategy.  These quarterly reports are made available to all members of the community and will be formally presented to local Parents & Citizen groups and Shire Councils.  The premise of producing quarterly reports is to pro-actively inform parents and communities about student outcomes and in turn increase the accountability of the school and community to improve.  Having knowledge about how your local school is going is the first step to becoming an active participant in the education of your children.  Engaging parents, students and communities in learning is a priority at Western Cape College and quarterly reporting is one tool we can use to achieve this.  
Principles of Western Cape College

Western Cape College is guided by a set of principles.  College representatives including staff and students are expected to demonstrate these principles through their work, behaviour and attitudes.  The principles of Western Cape College represent the values of the College and are the foundation of all operations.   
The Principles of Western Cape College are:

· Western Cape College will apply the principle of merit.

· Western Cape College leadership process will be used by all staff.

· Western Cape College will pursue academic excellence for all.

· Western Cape College will value and support the cultural diversity of its students.

· Western Cape College will provide a diversity of programs appropriate to needs of individuals.

· Western Cape College will support the core values of: Trust, Courage, Fairness, Honesty, Respect and Love 
· Western Cape College believes all have the capacity for individual accountability.

· Western Cape College believes education is a partnership between parent, teacher and child.

· Western Cape College will maximise outcomes by strategic partnerships.

Director’s Message
The Quarterly Community Report is a very important tool, demonstrating our commitment to accountability at Western Cape College.  I encourage each member of the community, every parent and every staff member to read their Quarterly Community Report to understand holistically how students are performing and how we as a school and as a community can work together to make Western Cape College a first choice school.  This is the first quarterly report for 2008 and already we have made significant gains on each of our strategic priorities for the year.  The final year of the Bound for Success Education Strategy implementation has focussed College activities, actions to improve student attendance, retention and completion and literacy and numeracy attainment have been implemented.  Finally, the College is developing processes to improve the delivery and consistency of curriculum and the depth of knowledge and performance in the workforce and leadership in Indigenous Education.  I encourage every community member to contact their local Campus if they haven’t received a report or have any questions about the report.  Thank you to all the staff and students at Western Cape College for their hard work and dedication and to the parents and community members who volunteer their time and effort to make Western Cape College a first choice school. 
Head of Campus Message

This year has seen Mapoon Campus begin with a record number of student enrolments and very positive attendance from most children.  We have also welcomed a new teacher to the Year 4/5/6 class, Miss Maude Hastie.  Although we might still be a small school, Mapoon Campus can do big things, and we have begun 2008 with this attitude.   This Term the Campus elected their first Students Leaders and Sports Captains through a formal election process.   This was exciting for all students, particularly those who were nominated or elected.  Students who were too young to be nominated now can’t wait to be old enough to undertake one of these positions.  It is this desire for leadership responsibility we are hoping to inspire in students, as they will all be leaders in their school, workplace, community or families one day.  

There were also some exciting new challenges for our Pre-Prep students this year with the Campus offering a full-time program for our little ones.  This is particularly exciting as we are able to offer a higher level of early intervention for children before they begin the formal years of schooling.  This also helps to develop positive attitudes about attending school with children when they are very young.  Most children are participating in the full program and it is wonderful to see them progress so quickly already.   

Mapoon Campus will also be welcoming a new Acting Head of Campus after I begin my leave at the end of the term.  With a similar philosophy of high standards and high expectations, Mr. Adrian Baranyi will be a great leader for the Campus.  I would also like to offer my warmest thanks to the people of Mapoon who have showed me a great deal of kindness and support in my time there.  I have been very proud to consider myself a member of this wonderful community for the past 2 years and I will miss it a great deal as I begin my next adventure.  The children and people of Mapoon will never be far from my thoughts and it has been an honor to work with such amazing staff, students and community members.  
2008 First Quarter Priorities

· Implement use of new B4S Scope and Sequence Documents & Essential Learnings

· Participate in the trial for the new Pre-Prep Curriculum and provide staff with professional support 

· Provide Pre-Prep students with the option of participating in a full-time program 

· Conduct a Campus ‘Open Day’ to provide parents and guardians with information about Campus operations, school rules and policies etc. 

· Conduct Parent/Teacher Interviews

· Elect students for Student Leadership new positions to act as positive role models and ambassadors for the Campus 

· Begin works on developing and setting up a Computer Lab at the Campus 

· Complete updates in students’ Individual Learning Plans (ILP’s) 
Education Outcomes

1. Attendance and Enrolment

	Year Level
	Current Enrolments 2008

	Pre-PREP
	5

	PREP
	10

	Year 1
	5

	Year 2
	6

	Year 3
	6

	Year 4
	5

	Year 5
	4

	Year 6
	4

	Year 7
	1


Current Total Enrolments - 46

1st Quarter 

Year Level Attendance Percentage
	Year Level
	Attendance Percentage

	Prep
	96.26%

	Year 1
	89.73%

	Year 2
	87.46%

	Year 3
	87.11%

	Year 4
	92.90%

	Year 5
	86.33%

	Year 6
	90.28%


Overall Attendance Percentage for Years P – 6 for 2007

	91%


The students, teachers and community should be very excited about achieving over 90% attendance.  This has been a key strategic goal for Western Cape College Mapoon Campus since 2005 set in the Western Cape College Triennial School Review.  To achieve continued excellence we need to maintain this attendance record by all of us encouraging students to achieve 5 out of 5 for attendance every week.  
2008 Attendance Strategies

· Work with Mapoon Aboriginal Shire Council and Mapoon Justice Group to support families to improve their child’s attendance 

· Focus on importance of 100% attendance from students when talking with parents at Campus Open Day 

· Conduct parent visits for students who miss more that 2 consecutive days without explanation

· Ensure Mapoon Store is enforcing ‘student ban’ during school hours

· 100% Attender prizes given for a full week of attendance every Friday

· Conduct Parent/Teacher Interviews with a focus on attendance  

· End of Term attendance prizes to be give to students with more than 95% attendance 

· Continue to discuss the importance of 100% with students on assembly each morning

· Celebrate positive attendance rates with parents and community through individual correspondence and in the Campus Newsletter 

· Support the Mapoon Shire Council (where possible) to continue to deliver the daily Bus Service for Secondary students 

· Continue to provide a daily Bus Service for Mapoon Campus Students 

· Provide a full-time program for Prep-Prep students to develop positive attendance attitudes early in their schooling  

2. Student Outcomes

State Testing Data - 2007
Year 3
	
	2006
	2007

	% of students achieving above the national benchmark for Reading
	75%
	83%

	% of students achieving above the national benchmark for Writing
	75%
	83%

	% of students achieving above the national benchmark for Number
	100%
	67%


Year 5

	
	2006
	2007

	% of students achieving above the national benchmark for Reading
	0%
	25%

	% of students achieving above the national benchmark for Writing
	100%
	50%

	% of students achieving above the national benchmark for Number
	67%
	100%


3. Behaviour Management

	Number of Suspensions
	0 necessary

	Expulsions
	0 necessary 

	Home Visits/Parent Meetings for Behaviour
	0 necessary 


Strategies for Managing Student Behaviour

· Continue to implement the You Can Do It! Program and provide explicit teaching of the ‘Keys for Success’ and the ‘Habits of the Mind’

· Conduct meetings with parents regarding student behaviour where necessary

· Inform parents of positive student behaviour through discussions and letters home to families

· Celebrate positive student behaviour on daily assemblies 

· Establish clear class rule with each class and implement ‘Celebration Charts’ to promote positive behaviour choices 

· Conduct regular discussions about school and class rules with students

· Implement Student Leadership roles to establish positive student role models

· Continue to implement the Student Responsible Behaviour Plan

· Support teachers in their use of the Essential Skills for Classroom Management 

2008 Second Quarter Priorities
· Continue to work with Mapoon Shire Council on the installation of a School Crossing and correct safety signage
· Install new playground
· Each class to complete a Moderated Task for assessment

· Complete Year 2 Net Validation and Moderation

· Continue work on establishing a Campus Computer Lab

· Continue to work with College Specialists to identify and support student with learning difficulties.
