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Mapoon Campus Quarterly Community Report
Introduction

This is the quarterly report for Term 2 2007.  Each of the Campuses of Western Cape College produce a quarterly report for their respective communities inline with the responsibilities outlined in Education Queensland’s Bound for Success Education Strategy.  These quarterly reports are made available to all members of the community and will be formally presented to local Parents & Citizen groups and Shire Councils.  The premise of producing quarterly reports is to pro-actively inform parents and communities about student outcomes and in turn increase the accountability of the school and community to improve.  Having knowledge about how your local school is going is the first step to becoming an active participant in the education of your children.  Engaging parents, students and communities in learning is a priority at Western Cape College and quarterly reporting is one tool we can use to achieve this.  
Principles of Western Cape College

Western Cape College is guided by a set of principles.  College representatives including staff and students are expected to demonstrate these principles through their work, behaviour and attitudes.  The principles of Western Cape College represent the values of the College and are the foundation of all operations.   
The Principles of Western Cape College are:

· Western Cape College will apply the principle of merit.

· Western Cape College leadership process will be used by all staff.

· Western Cape College will pursue academic excellence for all.

· Western Cape College will value and support the cultural diversity of its students.

· Western Cape College will provide a diversity of programs appropriate to needs of individuals.

· Western Cape College will support the core values of: Trust, Courage, Fairness, Honesty, Respect and Love 
· Western Cape College believes all have the capacity for individual accountability.

· Western Cape College believes education is a partnership between parent, teacher and child.

· Western Cape College will maximise outcomes by strategic partnerships.

Director’s Message
The Quarterly Community Report is very important to demonstrate the College’s commitment to accountability.  I encourage each member of the community, every parent and every staff member to read their Quarterly Community Report to understand holistically how students are performing and how we as a school and as a community can work together to make Western Cape College a first choice school.  This quarter we have seen the roll out of Prep and Pre-Prep continue, advances in delivery of education policies and a focus on new and improved facilities development to name a few.  I encourage every community member to contact their local Campus if they haven’t received a report or have any questions about the report.  Thank you to all the staff and students at Western Cape College for their hard work and dedication and to the parents and community members who volunteer their time and effort to make Western Cape College a first choice school. 
Mapoon Head of Campus Message

One of the main priorities for the first quarter of the year was to continue to develop strong partnerships with community and community networks.  Due to the overwhelming support for the school demonstrated by the community, this was an easy priority to address.  One example of the ways in which these partnerships have been developed, is the new attendance strategy that has been developed by the Mapoon Campus, Mapoon Shire Council, Justice Group and Mapoon Store.  The groups have collaborated and developed a community approach to improving student attendance rates.  As of the 2nd of June, the Mapoon Store is enforcing a ban on all school-aged students from entering the store or being served during school hours. This appears to be working well, with almost no students at the Store during the day, and positive attendance results for the Campus this term.  With this continued unified approach to addressing issues that arise in the school and community, we are sure to have continued success in the projects we initiate.         

 2007 Second Quarter Priorities

· Implement new 5 point grading scale for students Years 1 – 6

All Year levels implemented the 5 point reporting scale this Term, and used this scale to assess and report on student outcomes.  All students from Prep to Year 6 where provided with a report on their child’s progress.
· Develop ‘Skill Building Program’ to improve student preparedness for Year 2 Net assessment and State Testing. 

Through the provision of an additional teaching staff member, Intensive Skill Building Sessions were run for Year 2 students every week, to provide them with the necessary skills to demonstrate their abilities and knowledge.  Sessions for Year 3 & 5 students have also been delivered to assist them in their preparation for the State Testing.  

·  Continue to work collaboratively with Transition Support Unit, Abstudy, Mapoon Shire Council and Weipa Campus to facilitate successful student transition into Secondary Schooling and improve rates of retention to Year 12.

Staff from the Transition Support Unit visited the school earlier this quarter and ran a Boarding School Information Session for all interested parents.  There was a good turn out of parents and they all gave very positive feedback about the opportunity to engage with the TSU and have their questions answered.  
Students have participated in activities such as the Athletics Carnivals with the Weipa and Aurukun Campuses to build familiarity with the school most of them will transition to.  Jane Stanley also ran an information session for students and discussed their career goals and plans for secondary education.  

The Secondary Bus Service was initiated this quarter and ran for the last week of Term 2.  Several students used the service each day and gave very positive feedback about having the option to be able to attend school and still live at home. This service will continue to run on a daily basis and Mapoon Campus and Council will monitor the attendance of these students.  

· Foster existing partnerships with local and wider community organizations to ensure learning is being driven by a ‘whole community’ approach. 

The Mapoon Shire Council, Mapoon Store, Justice Group and Mapoon Campus have worked collaboratively to implement a policy of entry and service to students at the Mapoon Store.   

The Mapoon Campus, Mapoon Shire Council and Uniting Church Pastor have begun plans to form a ‘Safe School Travel Committee’ to build a crossing in front of the school and Clinic to improve pedestrian safety in these areas.  This project will commence during the 3rd Quarter.

Staff form the Mapoon Health Clinic, Queensland Health and The Division of General Practitioners have continued to work collaboratively with the Mapoon Campus to deliver Health education programs.  
· Utilize funding grants to improve Campus facilities

Through the approval of a funding application to the School Community Development Fund, a Sand Play area, long jump pit and cricket pitch will be constructed at the Campus early in the 3rd Quarter.  Approval has also been give for the construction of a new playground.  We anticipate work on the playground to begin in the 3rd and 4th quarters of this year.  
Education Outcomes

1. Attendance and Enrolment

	Year Level
	Current Enrolments - 2007

	Pre-Prep 
	7

	Prep 
	5

	Year 1
	5

	Year 2
	6

	Year 3
	4

	Year 4
	5

	Year 5
	4

	Year 6
	4


	Total Enrolments (PTE & FTE) 2007
	Total Enrolments (FTE)  2007

	40
	36.5


2nd Quarter 

Year Level Attendance Percentage
	Year Level
	Attendance Percentage

	Year 1
	98.78

	Year 2
	90.85

	Year 3
	91.46

	Year 4
	99.02

	Year 5
	96.64

	Year 6
	83.70


Overall Attendance Percentage for Years 1 – 6
	93.40
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This longitudinal data shows that 1st and 2nd Quarter attendance data has improved and/or been maintained.   
2007 Attendance Strategies

· Continue to implement strategies identified in the 1st Quarter Report
· Developed an attendance strategy with Mapoon Shire Council, Mapoon Justice Group and the Mapoon Store.  This strategy involves enforcing a ban on school-aged students entering the Mapoon Store or being served during school hours.  This removes the temptation for students to miss school to be able to sit at the Store.  

· The Secondary School Bus Run has started and is running daily to ensure that the high school aged student in the community have access to education.  Students are picked up from their own houses each morning, reducing the likelihood that they will choose not to catch the bus.  

2. Student Outcomes

The Year 2 students recently completed formal assessment on the Year 2 Diagnostic Net.  This assessment focuses on identifying any students who require additional support in reading, writing and number.  The following 2007 results are yet to be moderated at a state level, however our preliminary results show a strong improvement in learning outcomes in Reading and Number.    

	Year 2 Net 

Student Results
	2006
	2007

	% of students not requiring additional support for Year 2 Diagnostic Net: Reading
	33
	66.6

	% of students not requiring additional support for Year 2 Diagnostic Net: Writing 
	67
	66.6

	% of students not requiring additional support for Year 2 Diagnostic Net: Number
	33
	66.6


District Wide Assessment Task 

Moderated Results
	Multimedia Presentation on an Introduced Species
	Stone Chips to Microchips

	Year 3
	Grade Awarded
	Year 5
	Grade Awarded

	Group 1
	A
	Group 1
	B

	Group 2
	A
	Group 2
	C

	Group3
	B
	
	


3. Behaviour Management

	Number of Suspensions
	0

	Expulsions
	0 necessary 

	Home Visits for Behaviour
	0 necessary 


Strategies for Managing Student Behaviour

In addition to continuing to implement our existing strategies (detailed in the 1st Quarter Report), some new initiatives have been developed – 

· Develop and manage the ‘Little Greenies Garden Club’ during lunch hours.  This program sees students working together to maintain the grounds and gardens of the school Campus.  This program has reduced the amount of ‘bullying’ behaviours that develop due to boredom at lunch times.  This program will also serve to help students take ownership of their school.  

· Work with the Sport and Recreation Officer to offer games and activities during lunch times and use this opportunity to develop good teamwork and leadership skills.

· Continue to implement the ‘Responsible Behaviour Plan’ developed by Western Cape College and develop ‘Behaviour Plans’ for students when necessary.

· Deliver You Can Do It! Sessions to students to explicitly teach getting along, persistence, resilience and confidence skills.

· Deliver ‘Protective Behaviours Program’ to all students from P – 6.  This program provides children with the skills to stop unwanted behaviour from others.  
2007 Third Quarter Priorities
· Continue to build and develop skills necessary for students to be successful in the Year 3 & 5 State Testing
· Participate in the 2007 Croc Eisteddfod Festival in Thursday Island 
· Develop a whole-school Health and Physical Education Program
· Engage Year 4 – 6 student in Transition activities with the Weipa and Aurukun Campuses
· Produce ‘Transition Program’ document to detail Campus strategies and provide important information about preparing students and families
· Assist the Mapoon Shire Council and Weipa Campus to support the re-engagement of Mapoon secondary students
· Continue to provide and improve intensive intervention programs to students who are at risk of not achieving to their full potential
· Maintain an attendance percentage of 90% or more across the Campus 
· Develop ‘Safe School Travel Committee’ and build a crossing and put up appropriate signage in front of the school and Clinic to improve pedestrian safety.  









