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Introduction

This is the quarterly report for Term 3 2007.  Each of the Campuses of Western Cape College produce a quarterly report for their respective communities inline with the responsibilities outlined in Education Queensland’s Bound for Success Education Strategy.  These quarterly reports are made available to all members of the community and will be formally presented to local Parents & Citizen groups and Shire Councils.  The premise of producing quarterly reports is to pro-actively inform parents and communities about student outcomes and in turn increase the accountability of the school and community to improve.  Having knowledge about how your local school is going is the first step to becoming an active participant in the education of your children.  Engaging parents, students and communities in learning is a priority at Western Cape College and quarterly reporting is one tool we can use to achieve this.  
Principles of Western Cape College

Western Cape College is guided by a set of principles.  College representatives including staff and students are expected to demonstrate these principles through their work, behaviour and attitudes.  The principles of Western Cape College represent the values of the College and are the foundation of all operations.   
The Principles of Western Cape College are:

· Western Cape College will apply the principle of merit.

· Western Cape College leadership process will be used by all staff.

· Western Cape College will pursue academic excellence for all.

· Western Cape College will value and support the cultural diversity of its students.

· Western Cape College will provide a diversity of programs appropriate to needs of individuals.

· Western Cape College will support the core values of: Trust, Courage, Fairness, Honesty, Respect and Love 
· Western Cape College believes all have the capacity for individual accountability.

· Western Cape College believes education is a partnership between parent, teacher and child.

· Western Cape College will maximise outcomes by strategic partnerships.

Director’s Message
The Quarterly Community Report is a very important tool, demonstrating our commitment to accountability at Western Cape College.  I encourage each member of the community, every parent and every staff member to read their Quarterly Community Report to understand holistically how students are performing and how we as a school and as a community can work together to make Western Cape College a first choice school.  This quarter the College received national recognition for its partnership with Rio Tinto and the provision of the Service Guarantee for Secondary Schooling.  We are looking at slowly expanding the Service Guarantee and are facing complexities head on which we are able to do because of our organizational size and infrastructure.  I encourage every community member to contact their local Campus if they haven’t received a report or have any questions about the report.  Thank you to all the staff and students at Western Cape College for their hard work and dedication and to the parents and community members who volunteer their time and effort to make Western Cape College a first choice school. 
Aurukun Head of Campus Message

Term 3 has seen a huge improvement in facilities, but a slackening in attendance.  Our relationship with the Justice Group and Shire Council has continued but due to a number of reasons, chiefly due to community unrest behaviour concerns have increased and attendance has dropped off.  The continuation of the re-entry strategy for students in the Orbit class has resulted in a marked improvement of time on task and in class behaviour for the students involved in the process.  Even with the community unrest the Aurukun Campus still take a holistic approach to education and set high expectations for students, parents and the community to be actively involved in education.  I would like to thank the staff at Aurukun Campus for their hard work and dedication during the term and look forward to an exciting final Term for the year - term four.   

 2007 Third Quarter Priorities

· Attendance – engage through Justice Group and Council partnership
· Orbit Class – through Justice group
· Healthy Me – continue program 
· You Can Do It – expand program with staff integration in program
· Staff harmony – Build on 
· Refurbish Science Lab to change Classroom

· Bound for Success Curriculum
· Bound for Success Croc Fesival
· Extension to Tuckshop complete
· 8 – 12 students transition to boarding school and successful visit to Comalco in Weipa
· School Flat being utilized with positive feedback from occupants
· Reassign Library with grounds – horticultural and building project

Education Outcomes

1. Attendance and Enrolment

	Total Enrolments (PTE & FTE) 2007
	Total Enrolments (FTE)  2007

	291
	267


Attendance has continued to be a major focus of Aurukun Campus for this Term with mixed success.  Attendance has seen improvement spikes due to events such as Croc Festival and AFL.   With a concerted effort from staff and community we have continued with new enrolments.  We have participated in the Year 3, 5 and 7 tests with an increased number of students participating this year. The Dental Van arrived in Week 10 and this, coupled with the impact of community tax cheques and associated patterns of community behaviour, has dramatically decreased attendance.  Community unrest increased this Term with a high level of sly grog in the town.  Children have not been getting sleep at night and this has led to an increase in inappropriate behaviours at school with suspensions on the rise again.
	100% attendees 2007

	
	Enr/WK
	1
	%
	2
	%
	3
	%
	4
	%
	5
	%
	6
	%
	7
	%
	8
	%
	9
	%
	10
	%

	Term 1
	267
	67
	25
	43
	16
	50
	19
	67
	25
	63
	24
	64
	24
	58
	21
	41
	15
	46
	17
	71
	25

	Term 2
	267
	36
	13
	25
	9
	28
	10
	43
	16
	47
	18
	35
	13
	44
	16
	58
	22
	33
	12
	50
	17

	Term 3
	267
	44
	16
	61
	23
	38
	14
	40
	15
	56
	22
	44
	16
	30
	11
	42
	16
	
	
	
	


	Attendance days of week 2007

	Week
	Mon
	Tue
	Wed
	Thu
	Fri
	Av
	%
	Week
	Mon
	Tue
	Wed
	Thu
	Fri
	Av
	%

	Term 1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1
	208
	222
	163
	148
	106
	169
	63
	2
	142
	157
	98
	107
	82
	117
	43

	3
	139
	124
	116
	117
	81
	115
	43
	4
	166
	154
	134
	118
	87
	132
	49

	5
	172
	146
	147
	125
	81
	134
	50
	6
	158
	159
	135
	119
	75
	129
	48

	7
	159
	152
	151
	122
	79
	133
	49
	8
	124
	106
	112
	95
	63
	100
	37

	9
	135
	125
	103
	97
	71
	106
	39
	10
	115
	109
	114
	109
	Hol
	112
	41

	Term 1 Average
	152
	145
	127
	116
	81
	124
	46
	
	
	
	
	
	
	
	

	Term 2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1
	PF
	85
	88
	79
	54
	77
	28
	2
	113
	94
	Hol
	74
	29
	78
	29

	3
	106
	88
	76
	68
	40
	76
	28
	4
	Hol
	107
	95
	80
	50
	83
	31

	5
	111
	110
	160
	155
	77
	123
	45
	6
	202
	158
	113
	126
	58
	131
	49

	7
	158
	144
	137
	115
	66
	124
	46
	8
	138
	134
	123
	118
	64
	115
	43

	9
	Hol
	130
	110
	76
	44
	90
	33
	10
	128
	127
	118
	110
	17
	100
	37

	Term 2 Average
	137
	118
	114
	100
	50
	83
	31
	
	
	
	
	
	
	
	

	Semester 1 Average
	145
	132
	121
	108
	66
	104
	38
	
	
	
	
	
	
	
	

	Week
	Mon
	Tue
	Wed
	Thu
	Fri
	Av
	%
	Week
	Mon
	Tue
	Wed
	Thu
	Fri
	Av
	%

	Term 1
	0
	0
	106
	107
	67
	93
	35
	
	134
	135
	112
	77
	0
	115
	43

	
	132
	117
	108
	57
	42
	91
	34
	
	118
	119
	104
	94
	64
	100
	37

	
	131
	130
	135
	117
	69
	116
	44
	
	128
	133
	107
	118
	66
	110
	41

	
	103
	103
	91
	85
	43
	85
	32
	
	104
	114
	95
	104
	47
	93
	35

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


2. Student Outcomes

We have experienced increased participation this year in year 3, 5 and 7 tests this year.

Year 8 – 12 transition to Boarding School – 

	Children at Boarding School all of 2006
	Children at Boarding School Term 1, 2007
	Term 2, 2007
	Term 3, 2007
	Term 4, 2007

	8
	15
	18
	20
	


3. Behaviour Management

· Suspensions – Term 3 has seen an increase on the number of suspensions (54) as compared to Term 2 but still an improvement on Term 1. (Term 2 – 6 suspensions; Term 1 - 106 suspensions).   The increase in suspensions has been due to community unrest, tax cheques, late night discos and gambling circles with students attending and an increase in sly grog in the community.
2007 Fourth Quarter Priorities

· Continue embed Orbit Process 
· Continue to monitor and address non-attendee issue

· McKenzie Night 26th November
· Airconditioning for all teaching and admin spaces (Special Needs and Deputy Principals Office)
· Complete new classroom (replaces damaged science lab)

· Upgrade Soundfield systems in all teaching spaces (finance approved)
· Install 7 interactive white boards, laptops and data projectors through Investing in Schools (finance approved)
· Keep supporting P&C through Justice Group

· Increase the number of students transiting to Boarding School

· Investing in Parents – Social Skill Program – week 5
· Soft fill and sand pit for P- 3 Geographic Area

· Continue to monitor school security systems

· Enclose / Security Screen Staff Residence verandahs
· Maintain staff Harmony
· Continue Library grounds horticultural and building project and certificate II for 12 Flexible Learning Centre students.

· Flexible Learning Centre and student engagement.

.




















































