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Introduction

This is the inaugural quarterly report for Term 1 2007.  Each of the Campuses of Western Cape College will produce a quarterly report for their respective communities inline with the responsibilities outlined in Education Queensland’s Bound for Success Education Strategy.  These quarterly reports are made available to all members of the community and will be formally presented to local Parents & Citizen groups and Shire Councils.  The premise of producing quarterly reports is to pro-actively inform parents and communities about student outcomes and in turn increase the accountability of the school and community to improve.  Having knowledge about how your local school is going is the first step to becoming an active participant in the education of your children.  Engaging parents, students and communities in learning is a priority at Western Cape College and quarterly reporting is one tool we can use to achieve this.  
Principles of Western Cape College

Western Cape College is guided by a set of principles.  College representatives including staff and students are expected to demonstrate these principles through their work, behaviour and attitudes.  The principles of Western Cape College represent the values of the College and are the foundation of all operations.   
The Principles of Western Cape College are:

· Western Cape College will apply the principle of merit.

· Western Cape College leadership process will be used by all staff.

· Western Cape College will pursue academic excellence for all.

· Western Cape College will value and support the cultural diversity of its students.

· Western Cape College will provide a diversity of programs appropriate to needs of individuals.

· Western Cape College will support the core values of: Trust, Courage, Fairness, Honesty, Respect and Love 
· Western Cape College believes all have the capacity for individual accountability.

· Western Cape College believes education is a partnership between parent, teacher and child.

· Western Cape College will maximise outcomes by strategic partnerships.

Director’s Message
The Quarterly Community Report is very important to demonstrate the College’s commitment to accountability.  I encourage each member of the community, every parent and every staff member to read their Quarterly Community Report to understand holistically how students are performing and how we as a school and as a community can work together to make Western Cape College a first choice school.  This quarter we have seen many advances in delivery of behaviour management  strategies, the integration of information and communication technologies and a focus on improved facilities management to name a few.  I encourage every community member to contact their local Campus if they haven’t received a report or have any questions about the report.  Thank you to all the staff and students at Western Cape College for their hard work and dedication and to the parents and community members who volunteer their time and effort to make Western Cape College a first choice school. 
Head of Campus Message

It has been a busy term for the staff at Aurukun Campus and we have been working hard to increase the engagement of students, parents and the community in education.  A stronger relationship with the Justice Group and Shire Council has seen an increased commitment to behaviour management and attendance.  The introduction of a re-entry strategy for students called the Orbit class has resulted in a marked improvement of time on task and in class behaviour.  At Aurukun Campus we take a holistic approach to education and set high expectations for students, parents and the community to be actively involved in education.  I would like to thank the staff at Aurukun Campus for their hard work and dedication during the term and look forward to an exciting term two.   

2007 First Quarter Priorities

1. Attendance

2. Orbit Class

3. Healthy Me

4. You Can Do It

5. Staff harmony

6. Engagement with the Justice Group

7. P – 3 Geographic Fence

8. School Fence

9. Refurbish Science Lab to change Classroom

10. Bound for Success Curriculum

11. Support Justice Group engage as P&C

12. 8 – 12 students transition to boarding school.
Education Outcomes

1. Attendance and Enrolment

	Total Enrolments (PTE & FTE) 2007
	Total Enrolments (FTE)  2007

	291
	275.5


Attendance has been a major focus of Aurukun Campus for a long time.  With a concerted effort from staff and community we have improved enrolments.  Attendance has also improved with an average of 65 students attending 100% on a weekly basis.  With a change in school hours we have seen a dramatic improvement on Fridays with attendance going from an average of 20 students to over 80 students.  Also with a change in school hours we are also experiencing a greatly improved increase in student access time to Literacy and Numeracy.

2. Student Outcomes

The following table shows how the students at Aurukun have made marked improvements on benchmarks, there is still a long way to go but the hard work of our students to achieve these results cannot be ignored.  

	Student Results
	2005
	2006

	% of students not requiring additional support for Year 2 Diagnostic Net: Reading
	17
	0

	% of students not requiring additional support for Year 2 Diagnostic Net: Writing 
	22
	4

	% of students not requiring additional support for Year 2 Diagnostic Net: Number
	6
	20

	% of Year 3 students achieving national reading benchmarks 
	5
	63

	% of Year 3 students achieving national writing benchmarks
	0
	55

	% of Year 3 students achieving national numeracy benchmarks
	0
	0

	% of Year 5 students achieving national reading benchmarks
	0
	5

	% of Year 5 students achieving national writing benchmarks
	4
	17

	100% of Year 5 students achieving national numeracy benchmarks
	3
	5


3. Behaviour Management

There have been 105 suspensions in Term 1, 2007 due to a ZERO tolerance of violence and inappropriate behaviours with encouragement for students to Attend, Behave and Create great work with the B4S curriculum.  We have replaced home visits with Orbit class attendance.  The major focus at the Campus is streamlining behaviour management strategies through the re-entry program called the Orbit class.  
2007 Second Quarter Priorities

1. Review and embed Orbit Process 

2. Continue to monitor and address non-attendee issue

3. Prepare for Croc Festival

4. Complete School Flat

5. Air-conditioning for all teaching and admin spaces (Year 2, Year 3, Special Needs and Principals Office)

6. Maintain school grounds and instill in community as a “Pride In Me, Pride In My Safe School” 

7. Complete new classroom (replaces damaged science lab)

8. Complete perimeter fence

9. Re-roof Toilet Block

10. Upgrade Soundfield systems in all teaching spaces

11. Create Guidance Officer environment / “Angry to Calm” management centre

12. Regenerate P&C through Justice Group

13. Increase the number of students transiting to Boarding School

14. Maintain staff Harmony.




















































