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Integrating Family Support and Education:

A Transition Plan for Aurukun Students

The Y Education; an Aurukun Youth Strategy : Integrating Family Support and Education Plan, is designed to provide young people who live in the Aurukun community with clear pathways and opportunities to participate in further education, training and / or employment.  

This strategy transforms existing institutional provision of schooling, to deliver the ETRF Pathways Transitions vision, in partnership with all stakeholders to the Aurukun community.  Y Education; an Aurukun Youth Strategy is a transferable model for systemic educational reform. 

The College will support children and their families from the time of conception until completion of year 12 or equivalent and beyond.  The strategy has an Early Start focus, which is underpinned by the nurturing philosophies of Montessori.

Individual Career / Learning Plans (Personal Education Plans [PEPs] : ETRF) will facilitate student transition through each of the 5 proposed phases.  These individualized plans will be developed and reviewed with students, families and qualified Counsellors and underpin the provision of educational opportunities and options.

The development of a tracking mechanism will provide a working framework for needs based intervention and review of Career / Learning Plans and ensure that student supports are activated to deliver successful transitions and ultimately, desired destinations.

PATHWAYS TRANSITIONS PHASES

Each of the 5 phases, underpinned by the development of Individual Career / Learning Plans, Student Progress Tracking and Transitions Support for Students and their Families is outlined below.

STAKEHOLDER PARTNERSHIP 

The development and maintenance of a community partnership between all stakeholders across community sectors, government and departments from the local area, underpins all phases of the pathways transitions Y Education; an Aurukun Youth Strategy for Pathways Transitions. 

PHASE 1



Early Start - Family

Issues
Early Childhood Barriers to Successful Transitions

Current situation:

· Lack of capacity, knowledge and resources for families to provide nutritional requirements needed for adequate growth and development and the consequential impact of this upon physical, psychological and intellectual development

· Health and Hygiene practices fall far behind OECD benchmarks for first world countries

· Lack of capacity, knowledge and resources for parents and families to provide care and supervision of children in their preschool years, such that they are well prepared for the learning environment of preschool and future positive learning and / or earning pathways and transitions

· Licit / illicit substance abuse and violence.

Rationale

· Engagement of parents and families in ‘education’ at an earlier age to develop long-term valuing of life long learning / pathways to earning

· Community facilities and qualified personnel work together to provide ‘holistic’ support to families so that children will develop having adequate nutrition and levels of health and hygiene, care and supervision.  This process is to be underpinned by Montessori philosophies of nurturing and child centred learning 

· This means that all personnel and workers (Health, Families, Police, Education etc) in the community must work together with the community and families to overcome these basic parenting issues.  Operationally, this means house-by-house family support.

Resource Implications

· Western Cape College personnel to be committed to the strategy – allocation of staff as determined by negotiation 

· Early Childhood Centre as the focal point for activities 

· Professional Development such that Montessori philosophies underpin the development of programs in line with needs identified in the Rationale

· Co-ordination of community’s available human and physical resources 

· Provision for incentives for mothers and families to be involved in the process and activities which develop through activation of strategies

· Provision for access to experts in the fields of early childhood issues relating to parenting  - the provision of nutrition, health, hygiene, care and supervision of children which will allow the development needed to prepare children to access the education opportunities which will give them the economic in dependence for a meaningful and productive life. 

Aligned Initiatives and Developments

Even though this is the initial of 5 pathways transition phases each provides the foundation upon which the remaining are dependent.  

Long term, this means that unless Phase 1 produces a successful outcome, all other phases will fail, unless the currently required, costly intensive intervention strategies are developed and implemented.  

It may be necessary to audit existing and additional aligned initiatives and developments so that the intensive interventions required can be delivered.  These would have to be considered at the outset, negotiations finalized and funding possibilities explored prior to the launch of  Y Education.

PHASE 2


Aurukun Campus

Issue


Primary School Barriers to Successful Transitions

Current situation:

· Student participation and attendance data indicates that at least half of the students in the primary school age cohort, do not go to school regularly

· This means that there are insufficient opportunities for students to develop the basic skills necessary to access higher level education and training opportunities

· Consequently the poor attending students are not versed in the appropriate school behaviour which would enable them to participate in ‘regular’ classroom learning opportunities and activities 

· The cumulative impact of non-attendance is that the intensive and costly interventions are required 

· This means that to enable these students to participate in the world of learning and / or earning, they need one on one behaviour modification and counselling along with intensive literacy, numeracy and ESL etc

· Historically, upon completion of primary schooling in Aurukun, there have been very few options for these students to access education and training opportunities 

· All stakeholders from all sectors internal and external to the community have very limited expectations regarding participation in education / training and employment.  

Rationale

· All personnel must consistently focus on the fact that successful and meaningful transition through the Aurukun Campus Primary Phase is of paramount importance in securing successful transition through each of the following phases; 

· And that involvement in the previous Family Phase is essential to the provision of a comprehensive and cohesive response to the serious issues which face the families who live in the community of Aurukun

· Attendance and participation strategies must be taken seriously and activated with energy

· The community and families must be involved and see education access as a whole of family, whole of community responsibility

· Personnel working in the community regardless of department of organization must communicate with each other and the community and families to develop the partnership arrangement and set goals and benchmarks – this is an integrated ‘whole of government responsibility’

· Nutrition, health, hygiene care and supervision as outlined in Phase 1

· Development of a focus on each individual child and the consideration of the paths which they will have to access in order to achieve their aspirations in education, training and employment

· Consequentially, the development of Individual Career / Learning Plans (ETRF : PEPs)

· Maintaining responsibility at the local level for each child (pre, present and post enrollment) through tracking and successful career / learning plans 

· Activities provided to address the educational, social, emotional, physical and intellectual needs of each child

· Preparation and planning for Phase 3, Key Transition Point
· The reality is: 

· To complete education and training, and therefore access future employment, students will have to leave the community

· There must be an expectation that most if not all high school age young people in the community will receive the education and training needed to develop the skills to participate in economic independent futures 

· This expectation must be the foundation upon which the development of attendance, participation, access and activity strategies are built

· Work together to get the kids to school – this is everyone’s responsibility

· Strategies to confront the consequential impact of living in a community where some adults visibly model behaviours of participation in licit / illicit substance abuse, violence and illegal sexual activity.

What kind of life do I expect for my children?

Do I want things to remain the same?

Should I continue to accept the status quo?

Resource Implications

· Suitability qualified personnel to deliver programs which fulfill the educational, social, emotional, physical and intellectual needs of each child:

· Access to emotional, psychological, educational and careers guidance and counselling 

· Provide intensive intervention in the areas of behavior modification, literacy, numeracy and ESL

· Personnel who have the capacity to integrate all available internal and external physical and human resources, to make sure that the needs of each child are fulfilled 

· All personnel involved in the realization of resources to meet the needs of children who are pre, present and post school enrollment, must have access to professional development opportunities that will enable them to facilitate the vision

Aligned Initiatives and Developments

· Attendance

· New Basics

The second of 5 pathways transition phases, Phase 2 is both dependent upon the success of Phase 1 and forms the foundation for the success of each remaining phase.  

Long term, this means that unless Phases 1 and 2 produce successful outcomes, all other phases will fail, unless the currently required, costly intensive intervention strategies are developed and implemented.  

It may be necessary to audit existing and develop additional aligned initiatives so that the intensive interventions required can be delivered.  These would have to be considered at the outset, negotiations finalized and funding possibilities explored prior to the launch of Y Education.

PHASE 3


Key Transition Point

Issue 
Primary to High School Transition – Barriers to Success

Current situation:

· Current Primary school academic provision not preparing students for high school transition

· Current high school provision in Aurukun is insufficient regarding the provision of real or meaningful options and opportunities to achieve successful pathways transitions to further education, training and / or employment  
· Insufficient preparation regarding the development of student, family, community and teacher expectations that every child has an educational entitlement to complete year 12 or equivalent
· The options and opportunities which are available to a small number of students involve very high levels of support and intervention

· Outcomes and destinations for the 140 ??? students, who in 2003, do not have access to their educational entitlement are abysmal – they have no access to education, training or potential employment opportunities 

· Both community and government (including students, families and teachers) have no expectation that these young people will aspire to economic independence 

· Lack of capacity or mechanism to track and maintain responsibility for students post enrollment - once students are no longer enrolled at Aurukun Campus, no person, organization or sector is accepting responsibility for the destinations of these school age young people

· Behavioural impact of some adult- modeled behaviours where some young people are reported to be participating in licit / illicit substance abuse, violence and / or sexual activity.

Rationale

Phase 3 - Key Transition Point, is the facilitation of successful pathways transition through the most visible and obvious transition in the Y Education strategy.  

Western Cape College is developing a 2 pathway transition strategy underpinned by ‘Early Start’ philosophy - Phases 1 & 2, which in the long-term will yield a solid and ultimately cost effective foundation to facilitate success in accessing education and training for Aurukun students, post Aurukun Campus enrollment.  

Phases 1 & 2 which are preparatory phases to the activation of Phase 3, will have prepared families and students for the reality that they will have to leave their community to access their educational entitlement.

Phase 3 is focused on the transitional mechanisms which given a solid foundation in Phases 1 & 2 will successfully operationalise access to pathways 4 (a) and 4 (b), proposed in the Y Education access strategy.

Due to the lack of capacity regarding current high school provision at Aurukun Campus in delivering pathways to further education, training and / or employment, resources must be diverted to the Early Start philosophy adopted in  the articulation of Y Education strategy.

Strategies must be developed in consultation with all stakeholders (government, community) to ensure that student entitlement of access to Year 12 or equivalent is not only a planned expectation, but that the expectation can be delivered via the 2 pathways outlined in Phases 4 (a) and 4 (b).

Provide the capacity for the aspirations encompassed through Student’s Individual  Career and Learning Plans to be achieved.  

Taking into account the 2 pathways identified in the Y Education  Strategy, the pathways destinations for each young person must be matched to the skills, abilities, aspirations, circumstances and needs identified in the student’s Individual Career and Learning plan.

Each destination must be well prepared for the intake of students from Aurukun who are seeking (with the support of their families, community and local school) realization of their education / training legislative entitlement.  This means that the programs offered by each pathways destination should facilitate the fulfillment of aspirations as outlined in the Individual Career / Learning Plan, and reflect, in consultation with families and community, the ‘best fit’ given circumstances and resources.

Ensure that the pathways as outlined in Phases 4 (a) and 4 (b) of the Y Education strategy are accessible and that the supports are provided to maintain access.  This means that student progress and participation must be monitored and that additional intervention and support be provided in order to maintain participation so that via either pathway produces a successful outcome for the student– access to their entitlement – year 12 or equivalent completion.

As a consequence, the development of a tracking mechanism for which the local community school is responsible will enable a local, systematic response to issues as they arise.  

Resource Implications

Qualified personnel to ensure that: 

· Phases 1 & 2 provide realistic transitional links to pathways destinations,  Phases 4 & 5 – that the away from home transition from Aurukun to distant and regional / local pathways is sustained

· All stakeholders are engaged, involved and informed

· Individual Learning Plans are up to date, honest and truly reflective of the skills, abilities, aspirations, circumstances and needs of the student

· Students, teachers, families and community are well informed as to the pathways available and what those pathways mean in the context of education, training and employment outcomes

· Students are monitored and local school assumes responsibility post Aurukun campus enrollment

· Pathways destinations as outlined in 4 (a) and 4 (b) of the Y Education  strategy be well researched, developed and informed as to the needs of each of the students transitioning to that pathway

· Provide liaison and consultation with families and other stakeholders regarding the provision of interventions which will secure a selected pathways transition.

Aligned Initiatives and Developments

The third of 5 pathways transition phases, Phase 3 is both dependent upon the success of Phases 1 & 2 and forms the foundation for the success of each remaining phase.  

Long term, this means that unless Phases 1,2 and 3 produce successful outcomes, all other phases will fail, unless the currently required, costly intensive intervention strategies are developed and implemented.  

It may be necessary to audit existing and develop additional aligned initiatives so that the intensive interventions required can be delivered.  These would have to be considered at the outset, negotiations finalized and funding possibilities explored prior to the launch of Y Education.

PHASE 4 (a)

Long Way from Home, Boarding (Brisbane, Cairns etc.)

Issue
Long Distance High School Options – Barrier to Successful Transitions

Current Situation:

Applies to Phase 4 (b)

· Current Primary school academic provision not preparing students for high school transition

· Students and families are not prepared for the ‘Away from Aurukun’ scenario – the only pathway which will guarantee a positive Phase 5 destination / outcome - Further Education, Training and / or Employment 

· 160 students from years 8 - 12 require high school places 

· Distance and isolation from nearest available State High School in Weipa means that daily travel is impossible

· Western Cape College has begun the development of a Hostel Program where students live at the hostel and attend the High School Campus in Weipa 

· Availability of hostel accommodation is limited to 15 beds, 2003 for the whole of Western Cape College, with the promise of an additional 15 beds in 2004

· Therefore in 2004, 130 students will not have access to their legislative educational entitlement as required through the implementation of ETRF

· Consequently, the lack of capacity within the education system and the unavailability of local options presents a huge access barrier regarding the provision of local, regional or distance opportunities which are necessary for securing successful transitions through education and training to an employment outcome 

Additionally, boarding schools consider:

Does not apply to Phase 4 (b)

· Lack of sufficient planning preparation – provision of information etc for both student and family as to what this will be like and the commitment which must be made to this difficult  transition

· Lack of ongoing support at a local level to provide contact and necessary assistance to ensure that all possible steps are taken to maintain the student in the boarding setting

· Realistic perception that students currently leaving Aurukun to access boarding school opportunities will require expensive interventions

· Some boarding schools report that documentation which accompanies the student does not identify specific needs – these then are unable to be provided for.  If through the process of enrollment, the required resource allocation is not made, by the time resource needs become apparent, students have either left or do not return to the school.  Currently, due to a lack of point of contact – responsible organization at a local community level, transition success is low 

· Some young people are reported to be participating in licit / illicit substance abuse, violence and / or sexual activity.  There are intensive interventionist resource implications for destination away from home schools

· For schools not wishing to tackle these issues – this is a barrier

· ABSTUDY not sufficient to cover all associated costs in most circumstances

· Home sickness and a lack of strategies to support the student, including:

· personnel on the ground to support students so that they will be maintained in a successful boarding school transition

· communication opportunities for students and families

· communication opportunities with other trusted people from their local community

· involvement of families in the new educational setting 

Rationale

Western Cape College in partnership with government and community stakeholders, will facilitate the provision of support programs that will enable the maintenance of enrollments in the boarding school transitions, which have been selected as ‘best fit’ through Phase 3 of the Y Education  strategy.

Local, community schools and stakeholders along with families and students must take on the roles responsibilities to ensure long-term success of pathways transitions for each local student – tracking, providing intervention where necessary to assist in the maintenance of the boarding school enrolment and as needed, review and realign facilitation for the attainment of Individual Career and Learning Plan outcomes.

This will include:

· Building and maintaining working relationships with boarding schools 

· Ongoing research regarding their preparedness to provide the support mechanisms necessary to secure successful transitions for students from Aurukun

· Supporting students who are seeking enrolment or are enrolled in boarding schools through:

· Development of communication strategies and networks

· Facilitating links between boarding school and local school in student’s home community

· Mentoring role and  contact for student and family

· Collating and providing information to stakeholders

· Assistance with enrolments and ABSTUDY

· Brokering additional finance to secure and maintain enrolments

· Providing on the ground support personnel and mentors 

Resource Implications

Provision of personnel who have the knowledge, skills and qualifications to facilitate the development of support mechanisms, continue research, information provision and relationship development and maintenance outlined above.

Allocation of personnel at a local level to facilitate the strategies necessary for the continued success in each boarding school transition, for example – mentor, contact, tracking etc.

Personnel based in the larger boarding school centers working as liaison between local schools and boarding schools, schools and student, schools and family, student and family.  Providing the link between home and away.  Support, mentoring and trouble-shooting.

Aligned Initiatives and Developments

· Boarding School Program

Part of the fourth of 5 pathways transition phases, Phase 4 (a) is both dependent upon the success of Phases 1, 2 & 3 and with Phase 4 (b) forms the foundation for ultimate success in the final Phase 5.  

Long term, this means that unless Phases 1,2, 3 and 4 (a) produce successful outcomes, Phase 5 will fail, unless the currently required, costly intensive intervention strategies are developed and implemented.  

It may be necessary to audit existing and develop additional aligned initiatives so that the intensive interventions required can be delivered.  These would have to be considered at the outset, negotiations finalized and funding possibilities explored prior to the launch of  Y Education.

STAGE 4 (b)


Regional / Local, Training Hub, Intervention Camps, Hostel

Issue
Local High School Options - Barrier to Successful Transitions 

Current Situation:

As with Phase 4 (a)

· Current Primary school academic provision not preparing students for high school transition

· Students and families are not prepared for the ‘Away from Aurukun’ scenario – the only pathway which will guarantee a positive Phase 5 destination / outcome - Further Education, Training and / or Employment 

· 160 students from years 8 - 12 require high school places 

· Distance and isolation from nearest available State High School in Weipa means that daily travel is impossible

· Western Cape College has begun the development of a Hostel Program where students live at the hostel and attend the High School Campus in Weipa 

· Availability of hostel accommodation is limited to 15 beds, 2003 for the whole of Western Cape College, with the promise of an additional 15 beds in 2004

· Therefore in 2004, 130 students will not have access to their legislative educational entitlement as required through the implementation of ETRF

· Consequently, the lack of capacity within the education system and the unavailability of local options presents a huge access barrier regarding the provision of local, regional or distance opportunities which are necessary for securing successful transitions through education and training to an employment outcome

· Some young people are reported to be participating in licit / illicit substance abuse, violence and / or sexual activity.  There are intensive interventionist resource implications for destination local / regional pathways options. 

Rationale

· The community partnership between all stakeholders across sectors, government and departments must continue to underpin the strategy

· Weipa Campus High School to provide education / training opportunities to those who have accommodation in Weipa area

· Current lack of capacity regarding availability of beds at the hostel means that alternative initiatives must be developed so that in conjunction with the Hostel Program, Western Cape College is developing alternative transitions pathways to enable the legislative provision of  Year 12 or equivalent

· The provision of a transition strategy Training Hub, which focuses on training as a direct pathway to employment is already well developed – Weipa area and hostel accommodation are directly linked to this proposal.  Further accommodation could be provided as the Training Hub strategy continues to evolve

· Flexibility in training delivery could mean that accommodation is provided with training blocks 

· Intervention Camps will provide students with 3 –4 weeks ‘Away from Home’ intensive assistance – behavior modification, literacy, numeracy, ESL - a curriculum focus in a camp environment

· There is a possibility that each of the Regional / Local initiatives will work interactively – involving each in the facilitation of student Individual Career / Learning Plans to deliver the completion of Year 12 or equivalent.  

Resource Implications

· Flexibility in the resourcing and allocation of staff –experts in education, training,  interventionist strategies (counselling, behaviour, Literacy, numeracy, ESL)

· Professional Development for staff to facilitate alternative programs and their links with meaningful curriculum to deliver real pathways for students  to  access further education, training and / or employment in line with their Individual Career and Learning Plans

· Capacity of the college to continue to facilitate alternative programs which provide the interventions needed to ensure that as many students as possible can receive their educational entitlement – funding, staff, PD, travel, student access to alternative programs

· Staff to take overall responsibility for the Regional / Local pathway to monitor students in partnership with Aurukun campus and provide the linkages and liaison necessary to ensure that each student gains ‘best fit’ opportunities.

Aligned Initiatives and Developments

· Training Hub

· Hostel Program

· Intervention Camps

Part of the fourth of 5 pathways transition phases, Phase 4 (b) is both dependent upon the success of Phases 1, 2 & 3 and with Phase 4 (a) forms the foundation for ultimate success in the final Phase 5.  

Long term, this means that unless Phases 1,2, 3 and 4 (b) produce successful outcomes, Phase 5 will fail, unless the currently required, costly intensive intervention strategies are developed and implemented.  

It may be necessary to audit existing and develop additional aligned initiatives so that the intensive interventions required can be delivered.  These would have to be considered at the outset, negotiations finalized and funding possibilities explored prior to the launch of  Y Education.

PHASE 5

Further Education / Training / Employment

Issue

Current situation:

· Very few young people are participating in employment either within the community or in real job opportunities outside the community

· Very few young people from the Aurukun community are currently undertaking training opportunities which lead to employment 

· 15 – 20 young people from the Aurukun community are participating in training as part of: 

· community activity

· school transition program

· Western Cape Co-existence Agreement

· No young people from the Aurukun community are participating in further education ie. University

Rationale

It is clear that the current education, training and employment outcomes for the young people who live in the Aurukun community are appalling and yield life- limiting results.

The community partnership between all stakeholders across community sectors, government and departments, which has underpinned all phases of the pathways transitions Y Education Access Strategy must continue to do so.

Through a continuation of the community partnerships which have until now facilitated and supported student progression through each phase of the strategy, the local school, in partnership with community organizations and cross sectoral / departmental groups must take a continued interest in the Further Education, Training and Employment transitions pathways for each young person in the community.

The successful implementation of Y Education; an Aurukun Youth Strategy through an Early Start Montessori philosophy will provide the young people of Aurukun with the knowledge, skills and confidence to pursue further education, training and / or real world employment options and opportunities.   Through the successful and meaningful provision of their legislative education entitlement – completion of year 12 or equivalent, (Phase 4 [a, b]) these young people will have the capacity to participate in lifelong learning and / or earning to secure independent economic futures.

Resource Implications

· Allocation of personnel to ensure the successful further education, training and / or employment destinations of students who have successfully completed their schooling entitlement

· Personnel to continue tracking pathways transitions and supervise Individual Career and Learning Plans at a local level and who are able to direct students to resources where intervention is required to achieve a successful outcome

· Personnel who are able to maintain the community stakeholders partnership and communication networks necessary to ensure pathways for students

Aligned Initiatives and Developments

Phase 5 is the fifth and final pathways transition phase, and is wholly dependent upon the foundational success of Phases 1, 2, 3 & 4 for its ultimate success – further education, training and / or employment.

Long term, this means that unless Phases 1,2, 3 and 4 (a, b) produce successful outcomes, Phase 5 will fail, unless the currently required, costly intensive intervention strategies are developed and implemented.  

It may be necessary to audit existing and develop additional aligned initiatives so that the intensive interventions required can be delivered.  These would have to be considered at the outset, negotiations finalized and funding possibilities explored prior to the launch of  Y Education.

















ORGANISATIONAL ACCOUNTABILITIES








STAFF MATRIX 

OPERATIONALISE RESPONSIBILITIES PHASES 1 - 5
	KEY ACTIVITIES
	PERSONNEL / DUTIES

	
	PHASE 1
	PHASE 2
	PHASE 3

	Co-ordination

Liaison
	1 staff number to co-ordinate the activities as determined by the Management Committee, including:

· Management Committee – support, liaison, co-ordination

· Treatment / Support Group – support, liaison, co-ordination
	
	

	Tracking


	· Track each child from pre-pregnancy till employment

· Treatment / Support Group contribute to Career Learning plan – tracing needs, intervention and progress

· Management Committee monitor the progress of each child
	
	

	Individual Career & Learning Plans
	Treatment Support Group to develop a plan in consultation with parents / family, formulating a needs profile and plan of action / intervention for each child – issues which impact upon capacity to learn. 


	Continue and Classroom Teacher

Guidance Officer

Counsellor

Health rep

Family & student
	

	 TREATMENT / SUPPORT GROUP  

	Health & Nutrition


	Health professionals – diagnostic, treatment, preventative.

Assisting parents with issues relating to babies and young children.

Education and mentoring staff ratio:

X nursing : x parent

X food & nutrition : x parent

X healthy lifestyle : x parent
	
	

	
	Drugs & Alcohol
	Diagnostic, treatment, preventative.

Medical staff x 1

Counseling staff x 2

Occupational health x 1

Mentors and peer group development and support.


	
	

	
	Counsellors


	Emotional

Psychological

Anger Management

Budgeting 

Staff ratio:

X counsellors : x parents
	
	

	
	Education


	Early Childhood staff Montessori practices – language, ESL, etc. 

Staff Ratio + parent help

x staff : x children 1-2 yrs

x staff : x children 3-4 yrs

x staff : x children 5 yrs
	
	


	

	RESPONSIBILITIES
	PHASE 4 (a
	PHASE 4(b
	PHASE 5

	Co-ordination

Liaison
	
	
	

	Support
	
	
	

	Tracking
	
	
	

	Individual Career & Learning Plans
	
	
	

	Specialist Staff

Both existing in the community and invited to the community
	
	
	

	
	
	
	


STEERING COMMITTEE / WESTERN CAPE COLLEGE BOARD

Terms of Reference

· Supervision of Y Education Pathways Transitions Strategy

MANAGEMENT COMMITTEE / COMMUNITY STAKEHOLDER PARTNERSHIP

The Management Committee will comprise representatives from the following:

· Steering Committee x 2

· Council x 2


· Health x 2  


· Families x 2 


· Police x 2  

· Education x 2  

· Community x 4

Terms of Reference

· Oversee the integrated application of support mechanisms for parents and families

· Dedicate and supervise 1 staff position to the co-ordination and liaison role for the activation of the integrated application of support mechanisms 

INDIVIDUAL CAREER LEARNING PLANS

Further Education / Training / Employment








Year 12 or Equivalent 





Year 12 or Equivalent





PHASE 4 (b)


Regional / Local


Training Hub


Intervention Camps


Hostel
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Integrating Family Support & Education : A Transition Plan for Aurukun Students
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